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    Here is the Code of Conduct and Ethics related to Tesla Motors. There are a total of 17 

elaborating upon various subjects pertaining to the work environment and its ethics. Figure 1 

shows the introduction leading to the rest of the code. 

 

 



 

    The code of ethics discusses conflicts of interests in which the interests of the person does not 

correspond to the interests of Tesla. As an example, preferential treatment related to family 

members, romantic associations, and so forth are not allowed at the company as a result of 

interfering with proper work performance.  

    In addition, one of the most important sections discussed in the Code of Ethics involves the 

responsibilities of the employee. The code elaborates upon the responsibilities of whether a 

situation requires justification regarding its compliance to the Code. For example, Tesla expects 

employees to discuss the issue with other colleagues to further gather a solidified verdict 

determining if an act is considered unethical in the work environment.  

    Employees are advised to report any ethical issues to Tesla superiors such as supervisors and 

managers and in certain circumstances, legal enforcement. Tesla ensures employees will not be 

dismissed nor retaliated in concern to reporting misconduct if the act is regarded in good faith.  

 

    Following the information provided by Tesla Motors, I wish you were able to find their Code 

of Ethics useful in your personal endeavor. If you have any suggestions or inquiries related to 

Tesla’s Code of Conduct and Ethics, please inform your concerns to Tesla Motors. 

Bungpor Veng 


